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1. Introduction 
The Inner North West Primary Care Partnership (INW PCP) was formed in 2010 and is currently 

comprised of 38 health and human service partner organisations that are signatories to a 

member partnering agreement (see Appendix 1). The INW PCP catchment area includes the 

local government areas of Melbourne, Yarra, Moreland and Moonee Valley. 

In late 2016 the INW PCP commenced planning for the development of its 2017-21 Strategic 

Directions.  It identified its future strategic plan needed to be credible to members, effective 

in solving local issues, and achievable within available resources. To achieve these outcomes 

the new plan would need to help define the INW PCP’s core business in the context of 

significant Victorian and Commonwealth policy reforms that have changed and continue to 

change the health and human service landscape.  

INW PCP identified the next planning cycle as an opportunity to build on successes to date, 

increase partner engagement, and achieve greater alignment of priorities/activities in the 

Inner North West Melbourne catchment. 

The strategic planning process is described in more detail in the following section. It will 

include input from INW PCP Governance Group members and staff; participants in each of 

its two Alliances and many related projects; and other members, partners and key 

stakeholders. It will run through the first half of 2017 and deliver the final Strategic Plan 2017-21 

by June 2017. 

This discussion paper has been developed at the beginning of the strategic planning project 

to help inform the process. It provides an overview of INW PCP’s current internal and external 

operating context and information about some of its current related planning activities. 

The paper is not intended to paint a complete picture. Instead it is designed to provide brief 

background information to encourage and inspire thinking about how the INW PCP might 

best capitalize on its existing strengths, capabilities and opportunities, as well as those of its 

member agencies, to deliver maximum benefit to local communities in the coming four-year 

planning cycle. 

Content within the paper will continue to be added to and evolve over the course of the 

strategic planning project. Please feel free to make comments and suggestions directly to 
jason@jasonrostant.com  

  

mailto:jason@jasonrostant.com
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2.  About the strategic planning process  

In September 2016 the INW PCP Governance Group sought expressions of interest to support 

its development of a new strategic plan. The project is being undertaken by Jason Rostant 

Consulting. 

2.1 Project Aim 

To provide INW PCP with a contemporary strategic plan for the period 2017-21 based on 

sound research that will meet the needs of the partnership and the broader Inner North West 

community with consideration for the complex conditions in the current environment. 

2.2 Project scope and deliverables 

The consultant is working with the INW PCP Governance Group and steering committee to 

deliver: 

 A discussion paper including desktop review, environmental scan and preliminary 

SWOT analysis (this paper); 

 Consultation with partners via member agency surveys, targeted interviews and a 

member forum; and 

 An INW PCP Strategic Plan 2017-21 that identifies strategic opportunities, key priorities 

and areas of focus based on review, partner consultations and forum discussions. 

2.3 Project governance 

The consultant is working closely with the INW PCP Executive Officer on an ongoing basis, as 

well as with a Strategic Plan Steering Committee comprised of the Executive Officer and 

members of the INW PCP Governance Group. The Steering Committee oversees the project 

planning process, schedule of activities, and review of deliverables. 

2.4 Key activities and timelines 

The following diagram provides a high-level schedule of key activities and timelines, with 

each line ending with a key project deliverable: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Figure1:  INW PCP strategic planning key activities and timelines   

http://www.jasonrostant.com.au/
http://www.jasonrostant.com.au/
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3. External policy and planning environment 
The current planning cycle has been marked by significant changes to the policy and 

planning landscape in which the scope and rate of change have expanded and 

accelerated. 

These changes have required INW PCPs members and the partnership itself to continually 

evolve their approaches in order to remain competitive, relevant and viable. Many of the 

changes have been designed to deliver improved access for the high need and vulnerable 

communities the INW PCP and its members service, but they have also created a range of 

new challenges: 

 Increasing demand and complexity among vulnerable and at-risk populations 

underpinned by growing inequality;  

 Shifting Commonwealth/State relations attached to significant reforms particularly in 

primary health, mental health, disability and aged care; 

 Greater competition among service providers compounded by increasing funding 

uncertainty, transformation of funding models, and the gradual marketization of 

support; 

 Increasing focus on service-user choice and control including through the delivery of 

individual support and funding packages, and focus on co-design; 

 Inherent tensions between the desire for local and place-based responses with the 

concentration of resources in fewer hands and desire for scale and scaleability; 

 Inherent tensions between competitive tendering and the requirement to address 

complex individual and system through strengthened collaboration and partnership; 

 Changing partnerships arising from policy reforms, shifting responsibilities and 

increasing provision of services by private and remote interests; 

 Increasing quality expectations and requirements, and gradual shift from output to 

outcomes measurement; and 

 Technological changes in how consumers access and receive health care and social 

supports, their records are maintained and shared, and health outcomes are 

monitored, reported and incentivized. 

The Loddon Mallee roadmap for health and human services and the Women’s Health West quarterly policy and 

law reform scan provide very comprehensive overviews of the current policy and legislative 

landscape and are both recommended further reading.  

This section of the paper provides a more concise summary of some of the key features at 

local, state and national levels including key policy reforms.  

3.1 Local government 

The INW PCP catchment operates in the local government areas of Melbourne, Yarra, 

Moreland, and Moonee Valley. These councils are all members of INW PCP. 

Victorian councils are mandated under the Victorian Public Health and Wellbeing Act (2008) to 

develop a four-year Municipal Public Health and Wellbeing Plan (MPHP) within twelve 

months of Council elections. The most recent elections were held in November 2016.  

PCP and community and women’s health integrated health promotion (IHP) plans were 

extended from three- to four-years at the commencement of the current planning cycle to 

maximize alignment with council MPHPs. Underpinned by a social model of health, both 

planning systems have a strong equity focus on primary prevention and the upstream social, 

economic and environmental determinants of health. 

The alignment of planning cycles is widely regarding as a positive development that has 

supported improved collaboration and capacity to collectively influence local and system-

level change. 

Two key policy shifts impacting local government planning and priorities relate to the 

significant changes to the Victorian HACC system resulting from the national roll out of the 

http://centralvicpcp.com.au/wp-content/uploads/2016/12/LoddonMalleeRoadmapReport_final.pdf
http://whwest.org.au/wp-content/uploads/2010/07/WHW-environmental-scan-November-2016-WHW.pdf
http://whwest.org.au/wp-content/uploads/2010/07/WHW-environmental-scan-November-2016-WHW.pdf
http://www.legislation.vic.gov.au/Domino/Web_Notes/LDMS/PubStatbook.nsf/51dea49770555ea6ca256da4001b90cd/8B1B293B576FE6B1CA2574B8001FDEB7/$FILE/08-46a.pdf
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National Disability Insurance Scheme (NDIS) and aged care reforms (discussed in more detail 

in section 3.3.3), and the state introduction of a rate capping framework. 

Many local councils have historically provided a range of Home and Community Care 

(HACC) services, particularly to older residents. As part of the transition to the full NDIS, 

arrangements are being negotiated through a trilateral Statement of Intent between the 

Commonwealth, State and the Municipal Association of Victoria. The Statement recognises 

local government’s role as planner, developer, funder and deliverer of services for older 

people1, but many local councils are considering their future role in the delivery of both 

aged care and disability services. 

At a state level the introduction of a new rate capping framework is also likely to impact local 

councils’ future service delivery capacity. The framework has been the subject of three Parliamentary 

inquiry reports and an independent review for the Essential Services Commission. 

3.1.1 City of Yarra 

Key features of the City of Yarra’s demographic profile and health and wellbeing status are 

contained in its 2016 Health and wellbeing status report.  

In summary, the City of Yarra population is younger than the Victorian median but with an 

increasing number of older residents. It has high levels of economic inequality being both 

relatively affluent and well educated as well as having high numbers of people experiencing 

socio-economic disadvantage, living in social housing, and experiencing housing stress and 

homelessness.  

Yarra is a diverse community. It has a large Aboriginal and Torres Strait Islander community, 

high proportion of people who speak a language other than English, and the highest 

proportion of same-sex couples. 

The Yarra Health Plan 2013-17 vision is to help communities flourish through health promoting 

environments, and its priorities are as follows: 

 

Figure 2: City of Yarra health plan priorities. 

 

                                                      
1 Municipal Association of Victoria (2016). Home and community care. (Accessed 28/12/16)  

• Promote mental health and wellbeing by creating opportunities for people to be involved in and connect with their 
community.

• Reduce the burden of chronic disease by increasing people's ability and desire to choose active transportation including 
walking, cycling and public transport.

• Reduce the bursden of chronic disease by promoting physical activity through participation in sport and recreation 
activities.

• Reduce the burden of chronic disease by promoting healthy diets.

• Protect community health and wellbeing by protecting the environment.

Health Promoting 
Environments

• Create a safe environment by raising awareness and devleoping initiatives to address violence and its impacts on 
individuals.Community Safety

• Reduce the harm resulting from alcohol misuse in the community.

• Reduce the impacts of illicit drug use in the community.

• Reduce rates of smoking in the community.

Reducing the Harms from 
Alcohol, Tobacco and Other 

Drugs

• Council acknowledges the negative impacts of racism and discriminaiotn on institutional and personal relationships 
between Indigenous and non-Indigenous people in Yarra and is committed to achieving the best outcomes for Indigenous 
people.

Closing the Gap on 
Indigenous Health

http://www.mav.asn.au/News/Pages/rate-cap-double-standard-sets-councils-on-path-to-service-cuts-19dec16.aspx
http://www.mav.asn.au/News/Pages/rate-cap-double-standard-sets-councils-on-path-to-service-cuts-19dec16.aspx
http://www.parliament.vic.gov.au/epc/inquiries/article/2644
http://www.parliament.vic.gov.au/epc/inquiries/article/2644
http://www.esc.vic.gov.au/wp-content/uploads/2016/10/Fair-go-rate-system-independent-external-review-20160927.pdf
/Users/jasonrostant/Desktop/Health%20and%20Wellbeing%20Status%20Report%20-%20Yarra%20City%20Council%20-%202016.pdf
http://www.yarracity.vic.gov.au/Services/Community-Planning/public-health-plan/
http://www.mav.asn.au/policy-services/social-community/ageing-disability/home-community-care/Pages/default.aspx
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The Yarra Health Plan identifies key opportunities for improving health and wellbeing 

outcomes for the whole community by supporting citizen participation; leading and 

partnering for policy, planning, service delivery and advocacy; meeting its own 

responsibilities; and contributing to and building the evidence. 

It identifies a number of priority populations, including: 

 People living in long term disadvantage; 

 Indigenous Australians; 

 People living with a disability; 

 People from diverse cultural backgrounds; and 

 Women. 

The City of Yarra MPHP will be incorporated into its Council Plan for the first time in 2017-21. 

3.1.2 City of Melbourne  

The City of Melbourne’s MPHP is incorporated into its Council Plan and has a stated 

commitment to creating a healthy, livable city that is a vibrant and inclusive place for 

people. Council’s MPHP was informed by the World Health Organization’s healthy cities model, 

and the Victorian Government’s Environments for Health framework. The plan is delivered through 

an annual plan and budget allocation. 

Key features of the City of Melbourne’s demographic profile and health and wellbeing status 

are contained in its Urban Health Profile. In summary, the City of Melbourne is a relatively young 

resident population that is culturally diverse. Over 50% were born overseas with 

approximately 9% having low English proficiency. A large number of international students 

add to the City’s cultural diversity. The municipality is relatively affluent but has pockets of 

disadvantage throughout, including those located around the public housing estates of 

North Melbourne, Carlton and Kensington. 

More than one third of Melbourne residents are low-income earners and people 

experiencing homelessness and rough sleeping have become an increase feature of the 

municipality in recent years. 

Council’s health priorities are embedded in multiple actions and strategies throughout its 

Council plan, but are broadly identified as follows: 

 

 

• Sufficient physical activity

• Health eating and access to nutitious food.Individual Health

• Social inclusion and opportunities to paticipate and connect with othersInclusion

• Reducing family violence

• Reducing use of alcohol and other drugsCommunity Safety

• Noise reduction

• Tobacco control

• Climate change management
Environmental Health

• Community services

• Transport

• Educaiton

• Affordable housing

• Open space

Access

http://www.melbourne.vic.gov.au/SiteCollectionDocuments/council-plan-2013-17.pdf
http://www.euro.who.int/en/health-topics/environment-and-health/urban-health/activities/healthy-cities
http://www.healthyplaces.org.au/userfiles/file/Environments%20for%20Health%20Victoria.pdf
http://www.melbourne.vic.gov.au/about-council/vision-goals/Pages/annual-plan-budget.aspx
http://www.carlton.vic.au/wp-content/uploads/2016/09/Urban-Health-and-Wellbeing-Profile-2016_FINAL.pdf
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Figure 3: Melbourne City Council health plan priorities 

3.1.3 Moonee Valley City Council 

The Moonee Valley Public Health and Wellbeing Plan 2013-17 vision is to shape a healthy city that works 

together to sustain good health, respond to new and emerging issues and promote 

equitable health outcomes. Its implementation is supported by annual action plans, progress reports 

and an evaluation framework. 

Key features of Moonee Valley’s demographic profile and health and wellbeing status are 

contained in its Municipal Profile 2016. In summary, Moonee Valley is growing and ageing. The 

municipality is experiencing growing economic inequality marked by high rates of 

unemployment in some areas, high levels of food insecurity, increasing electronic gaming 

expenditure, and a lack of affordable housing. Rates of family violence, chronic disease, STI 

transmission and psychological distress are increasing, and there are low rates of physical 

activity, fruit and vegetable consumption and public transport use. 

The MVCC Health Plan operates across four key themes that include: 

 

 
Figure 4: Moonee Valley City Council health plan priorities 

 

The Moonee Valley Health Plan identifies a number of priority populations, including: 

 People who live in social housing, notably Flemington and Ascot Vale; 

 Low income earners and low income households; 

 Older people, particularly those living alone and those living with a disability; 

 People who are unemployed; 

 People from culturally and linguistically diverse backgrounds; 

 Single parent households; and 

 Women and girls. 

Work has commenced on developing the MVCC Council Plan 2017-21 which will incorporate the 

MPHP for the first time. 

 

 

• Create a healthy and sustainable city.

• Lead and advocate for housing choice and access.

• Promote responsible gambling.
Healthy Places

• Address health inequalities.

• Foster social connection and community engagement.

• Enable lifelong learning.

Safe and Connected 
Communities

• Promote positive mental health.

• Increase physical activity and healthy eating.

• Understand and address emerging issues.
Healthy People

• Monitor and evaluate.

• Work in collaboration.

• Effective and timely communication.

Strong Governance and 
Partnerships

http://www.mvcc.vic.gov.au/-/media/Files/Community-Planning-and-Development/Community-health-and-wellbeing/Health-Plan-2013-17/Health-plan--final-designed-document--web-friendly-version--CMV2365-Big-3--September-2013.ashx?la=en
http://www.mvcc.vic.gov.au/about-the-council/community-health-and-wellbeing/health-and-wellbeing-planning.aspx
http://www.mvcc.vic.gov.au/about-the-council/community-health-and-wellbeing/health-and-wellbeing-planning.aspx
http://www.mvcc.vic.gov.au/-/media/Files/Corporate-Planning/Council-Plan/Appendix-B---Municipal-Profile-2016.ashx?la=en
http://www.mvcc.vic.gov.au/About-the-Council/Media-and-publications/Council-Plan
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3.1.4 Moreland City Council 

The Moreland City Council Municipal Public Health and Wellbeing Plan 2013-17 vision is that people’s 

health and wellbeing be at the centre of all planning and decision making. It contains a 

number of long-term goals to address a range of the social determinants of health in the 

social, built, natural and economic environment. 

Key features of Moreland’s demographic profile and health and wellbeing status are 

contained in its Health and Wellbeing Profile 2013. In summary, Moreland’s population has a higher 

proportion of older people compared to the Melbourne average, as well as young adults 

with young children. The municipality is culturally diverse with over one third born overseas, 

and over 85% of these coming from non-English speaking backgrounds. 

Moreland is the 8th most socio-economically disadvantaged Melbourne metropolitan are, 

with disadvantage concentrated around Fawkner, Glenroy, Hadfield and Coburg North. It is 

the only metropolitan municipality in the top 10 for food insecurity. The municipality is 

experiencing significant population growth, particularly in its southern half as a result of 

medium density housing developments. These shifts are contributing to infrastructure 

challenges, demographic shifts and rising inequality across the municipality. 

Moreland’s current Health Plan identifies a range of outcomes across the following themes: 

  

 
Figure 5: Moreland City Council health plan priorities 

 

Planning for the next Moreland MPHP has commenced. The new plan will align with the 

Council Plan 2017-2021, reflect community priorities identified in the Moreland Community Vision, 

and be underpinned by the Moreland Human Rights Policy 2016-2020. 

  

• Healthy: people are more physically active more often; choose and can easily access affordable and nutritious food; reduce 
their use of alcohol and other drugs; and can access local health and support services.

• Connected: people participate in community life and can access a variety of leisure, cultural and recreation options.

• Educated: people can access quality health information to better manage their health, and quality learning and 
development opportunities at all life stages.

• Safe: people feel safer in the community and at home.

People

• Accessible places: people have access to well designec public spaces in their local area.

• Affordable housing: people can access affordable and appropriate housing options.

• Transport: people choose transportation that promotes exercise and reduces environmental impact.

• Green spaces: people use green spaces for active and passive recreation.

Places and Spaces

• Climate change: people are taking action to adapt to and reduce climate change.

• Conserving resources: people are using fewer resources and producing less waste.Environmental Sustainability

• Work: people who are able to work can find appropriate employment.

• Problem gambling: people reduce the significant harm caused by problem gampbling.

• Affordability: people can afford local goods and services.
Economy

• Active partnerships: partnerships are used to deliver community outcomes.

• Civic decision making: the Moreland community participates in decision making.

• Financial sustainability: Moreland is financialy repsonsible, taking into account current and future needs.

• Community access: the Moreland community has access to responsive services which are meeting the demands of a 
changing community.

Civic Leadership

http://www.moreland.vic.gov.au/globalassets/areas/social-policy/moreland-health-and-wellbeing-plan-2013---17.pdf
http://www.moreland.vic.gov.au/globalassets/areas/social-policy/health-and-wellbeing-profile-2013----pdf.pdf
http://www.moreland.vic.gov.au/community-care/advocacy-services/public-health-and-wellbeing-plan/
http://www.moreland.vic.gov.au/about-us/news-and-publications/community-vision/
http://www.moreland.vic.gov.au/community-care/advocacy-services/human-rights/
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3.2 State government 

Many Victorian policies and programs have undergone review or reform over the course of 

the current planning cycle, particularly since the election of the current State Government in 

2014. A number of these have been in areas directly related to the core business of PCPs and 

their members.  

In this section, some of the recent and current reforms and policy directions most directly 

impacting on the INW PCPs core business are summarised. As the image below illustrates, 

there are several common policy themes emerging across a number of these core 

documents: 

 

Figure 6: Common themes across core DHHS policy documents 

 

3.2.1 Amalgamated Department of Health and Human Services 

The recent amalgamation of former departments to create the new Department of Health 

and Human Services in January 2015 was intended to deliver improved integration across a 

range of portfolio areas including health; housing; disability; child, youth and families; mental 

health; ageing; and sport and recreation. The expanded focus of the INW PCPs responsible 

department delivers new potential to support upstream action across a wide range of the 

determinants of health, as well as creating new partnership opportunities. 

Under the Department’s new structure however, the INW PCP catchment sits across several 

of its four divisions and 17 areas: 

 Melbourne and Moonee Valley local government areas fall within the DHHS Western 

Melbourne Area of its West Division;  

 Moreland is located within the DHHS Hume Moreland Area of its North Division; and  

 Yarra falls within the North Eastern Melbourne Area of the East Division. 

It is not yet clear how these alignment issues will impact INW PCP planning into the future.  

 

https://dhhs.vic.gov.au/file/1081/download?token=GvBICRWj
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3.2.2 Health 2040 

Health 2040: Advancing health, access and care presents a long-term vision for improved health and 

access to quality care, built around three pillars: 

 Better health: focuses on prevention, early intervention, community engagement and 

people's self-management to maximise the health and wellbeing of all Victorians. 

 Better access: focuses on reducing waiting times and delivering equal access to care 

via statewide service planning, targeted investment, and unlocking innovation. 

 Better care: focuses on people's experience of care, improving quality and safety, 

ensuring accountability for achieving the best health outcomes, and supporting the 

workforce to deliver the best care.2 

Health 2040 is supported by Health 2040: Achievements and next steps which outlines the range of 

strategies, deployed and planned, to deliver on the vision for the Victorian health care 

system. 

Victorian PCP provided a submission to the original Health 2040 discussion paper outlining PCPs 

history and continuing role in supporting many of the aims of Health 2040, including a person-

centred view of healthcare, developing change champions, and pioneering service 

coordination and facilitation particularly in relation to chronic disease management and 

primary prevention. 

3.2.3 DHHS Strategic Directions 

Released in August 2016, the DHHS Strategic Plan 2016-17 outlines the strategic context and 

directions, priority actions, an outcomes framework, and enablers of success for the 

Department over the coming year. Among its four strategic directions are: 

 Developing person-centred services and care; 

 Building local solutions; 

 Providing earlier and more connected support; and 

 Advancing quality, safety and innovation through everything it does. 

There are several aspects of the Plan’s core features that align directly with INW PCP core 

business. These include its: 

 Focus on giving people greater control of their own care and removal of access 

barriers; 

 Greater emphasis on prevention and public health, and recognition of the wider 

social context for health and wellbeing; 

 Focus on cultural safety and Aboriginal self-determination; 

 Use of data and evidence to support learning, improvement, innovation and 

planning; and 

 Commitment to deeper partner engagement.3 

3.2.4 Victorian Public Health and Wellbeing Plan 

The Victorian Public Health and Wellbeing Plan 2015-2019 outlines the Government's key priorities over 

the next four years to improve the health and wellbeing of Victorians. As the main guiding 

document it is core to setting the priority directions of the INW PCP and many of its members, 

particularly local council through their MPHPs and community and women’s health through 

their Integrated Health Promotion (IHP) plans. 

In large respect the Plan’s priorities remain unchanged from its predecessor. These include 

healthier eating and active living; tobacco-free living; reducing harmful alcohol and drug 

use; improving mental health; preventing violence and injury; and improving sexual and 

reproductive health. 

                                                      
2 Department of Health and Human Services (2016). Health 2040: advancing health, access and care. (Accessed 31/12/16) 
3 Department of Health and Human Services (2016). Our strategy. (Accessed 31/12/16) 

https://www2.health.vic.gov.au/~/media/health/files/collections/policies%20and%20guidelines/h/health_2040_advancinghealthaccess_and_care_web.pdf?la=en
https://www2.health.vic.gov.au/~/media/health/files/collections/policies%20and%20guidelines/h/health_2040_achievements_and_nextsteps.pdf?la=en
http://vicpcp.org/wp-content/uploads/2016/02/2-Health-2040-Submission-Final.pdf
https://www2.health.vic.gov.au/Api/downloadmedia/%7BEC6160F5-C58F-478F-9DC7-EE663D69A441%7D
https://dhhs.vic.gov.au/file/866/download?token=Uss_dNat
https://www2.health.vic.gov.au/Api/downloadmedia/%7B8CF1698F-F539-4BD6-8876-9B66C91793E7%7D
https://www2.health.vic.gov.au/about/health-strategies/health-reform
https://dhhs.vic.gov.au/our-strategy
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The current plan has improved on its predecessor in a number of important ways however. 

First, it has expanded its scope based on evidence, feedback and best practice to include 

stronger and more explicit focus on: 

 health inequalities and the determinants that contribute to them; 

 improving health and wellbeing across the life course; 

 the need for flexibility and responsiveness to local priorities and context; 

 outcomes, targets and accountability; 

 the benefits achieved through a whole-of-government, whole-of-community and 

whole-of-system response.4 

Second the new plan is supported by a range of additional materials designed to support 

the delivery of its expanded scope. These include: 

 Population data contained in the Health and wellbeing status of Victoria; 

 Implementing the Victorian public health and wellbeing plan 2015–2019: taking action - the first two 

years which summarises the major initiatives commenced or due to commence across 

the Victorian Government and major government agencies during the first two years 

of the health and wellbeing plan (until 2017); 

 Victorian public health and wellbeing outcomes framework which provides a comprehensive set 

of public health and wellbeing outcomes, indicators, targets and measures for the 

health and wellbeing priorities and their determinants; and 

 A data dictionary to support the outcomes framework expected in January 2017.5 

3.2.5 Discussion paper: Delivering place-based prevention 

A common theme running through many of the core DHHS policy documents (see Figure 6) is 

the delivery of place-based responses that are community driven and/or informed by local 

priorities.  

In September 2016 DHHS released a discussion paper, Delivering place-based primary 

prevention in Victorian communities. 6 The paper reflects on learnings gained through Healthy 

Together Victoria, a partnership between select local councils, community health and other 

partners between 2001 and 2015 funded through the now-defunct National Partnership Agreement 

on Preventive Health.  

It considers a future approach to place-based prevention that draws upon adapted 

elements of the collective impact framework and the World Health Organisation’s building blocks for health 

systems strengthening, and proposes five building blocks - collaboration, information, leadership, 

workforce and resources underpinned by a series of principles.  

It is suggested although not clear that the discussion paper will form the basis of sector 

consultations to underpin the planned rollout out of a new approach that is presumed to 

capture the primary prevention work undertaken though local council MPHPs and 

PCP/women’s health/community health IHP plans (see Figure 7 on the following page). 

 

 

 

 

 

 

 

 

                                                      
4 Department of Health and Human Services (2016). Victorian public health and wellbeing plan 2015–2019. (Accessed 31/12/16) 
5 Ibid. 
6 Department of Health and Human Services (2016). Delivering place-based primary prevention in Victorian communities. September 2016. 

https://www2.health.vic.gov.au/Api/downloadmedia/%7B7EFA8FC1-FA31-45B1-9A2B-47F3D96FDC1E%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7B5D7808DC-141D-4AAE-9845-D9F62106ECDF%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7B5D7808DC-141D-4AAE-9845-D9F62106ECDF%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7B6A2E3BD4-5755-41CB-9966-E0A00D2C191A%7D
/Users/jasonrostant/Desktop/What%20is%20HTV%20Jan%2028%20-%20PDF.pdf
/Users/jasonrostant/Desktop/What%20is%20HTV%20Jan%2028%20-%20PDF.pdf
http://health.gov.au/internet/anpha/publishing.nsf/Content/npaph
http://health.gov.au/internet/anpha/publishing.nsf/Content/npaph
http://www.collaborationforimpact.com/collective-impact/
http://www.wpro.who.int/health_services/health_systems_framework/en/
http://www.wpro.who.int/health_services/health_systems_framework/en/
https://www2.health.vic.gov.au/about/health-strategies/public-health-wellbeing-plan
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Figure 7:  Delivering place-based primary prevention in Victorian communities: General process map (DHHS, 2016) 

 

3.2.6 Metropolitan partnerships 

A further dimension to locally-driven planning and priority setting is the establishment of new 

Metropolitan Partnerships which will replace the former Regional Management Forums. Each 

Metropolitan Partnership brings together representatives from each tier of government with 

local business, industry, education, social services and community representatives. Each 

partnership will feed local priorities and wellbeing and sustainability information into 

government decisions and processes. Nine Regional Partnerships have also been established to 

drive planning in Victorian regional areas. 

As with DHHS boundary issues outlined in section 3.2.1, the INW PCP catchment sit across 

multiple Metropolitan Partnerships – Inner Metro Region (Melbourne and Yarra), Western 

Region (Moonee Valley), and Northern Region (Moreland). 

3.2.7 Mental health and AOD system reforms 

In 2013 the mental health and AOD systems underwent major recommissioning processes 

changing the way services were organized, delivered and funded. The process reduced the 

number of services within newly formed catchments, established separate intake and 

assessment structures, and also established new catchment based planning functions for 

each sector. 

Several aspects of the recommissioning process were criticized. Challenges are documented 

in a comprehensive independent review undertaken for government in 2015 (the Aspex Review), 

and in a further report undertaken by the Australian Institute for Primary Care and Ageing.  

Many of the same mental health services are now experiencing further significant reform 

related to the progressive rollout of the NDIS, discussed in more detail in section 3.3.3. In 

December 2016 changes to the adult AOD treatment sector were announced, shifting 

assessment and treatment planning from catchment-wide intake providers back to service 

providers. 

Against this backdrop, the new Victorian Government has released a number of mental 

health and AOD plans and strategies, including for example: 

 Victoria’s 10-year Mental Health Plan; 

 Victorian Suicide Prevention Framework 2016-25; and 

 Ice Action Plan. 

3.2.8 Roadmap for reform: Strong families, safe children 

In April 2016 the Roadmap for Reform was released, a policy direction designed to deliver a 

system focused on a system focused on: 

Victorian Public Health and Wellbeing Plan  

Outcomes framework  Action agenda  

Municipal Public Health and Wellbeing Plans 
(and other health service plans) 

New resource/s to provide a single point of reference for local prevention 
efforts in Victoria. 

Performance frameworks for funded agencies                                                                
(co-designed with the sector) 

Implementation engagement and support 

http://www.metropolitanpartnerships.vic.gov.au/
http://www.rdv.vic.gov.au/regional-partnerships
https://www2.health.vic.gov.au/Api/downloadmedia/%7B0CFC5698-C19C-4C68-B817-E0395328C2CB%7D
http://www.vicserv.org.au/images/documents/Mental_Health_reform_2013-14/2015_August_-_MHCSS_AOD_Recommissioning_Report.pdf
https://www.dhhs.vic.gov.au/file/1446/download?token=d7L-usPl
https://www2.health.vic.gov.au/Api/downloadmedia/%7B20D93A86-861E-4711-AA07-AFCA8B411504%7D
https://4a5b508b5f92124e39ff-ccd8d0b92a93a9c1ab1bc91ad6c9bfdb.ssl.cf4.rackcdn.com/2015/03/Ice-Action-Plan-Final-Summary-Document-Web-Version.pdf
http://www.dhs.vic.gov.au/__data/assets/pdf_file/0006/964455/Roadmap-for-Reform--strong-families,-safe-children-3.pdf
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 strengthening communities to better prevent neglect and abuse 

 delivering early support to children and families at risk 

 keeping more families together through crisis 

 securing a better future for children who cannot live at home.7 

The Roadmap for Reform has a strong focus on early intervention, prevention, co-design and 

collective effort, and is a key means of delivering on recommendations made through the 

Royal Commission into Family Violence. These features mean the Roadmap for Reform is 

closely aligned with core business across the PCP platform as outlined in the Victoria PCP 

submission to the Roadmap consultation process. 

3.2.9 Family violence and gender equality 

Primary prevention of violence against women and identification and response to family 

violence have formed a significant component of the INW PCPs work over the current 

planning period, and previously.  

It is regarded as one of the areas of strength and success for the organisation. The INW PCP 

was invited to provide evidence before the landmark Royal Commission into Family 

Violence, and its Identifying and responding to family violence project was recently identified by DV 

Vic in its Expanding early interventions in family violence in Victoria report as having the potential to 

‘usefully contribute to the development of a standardised statewide framework for early 

intervention’. 

Recognition of, and commitment to respond to issues surrounding family violence has also 

come to be one of the most significant state-based policy directions to have emerged in 

recent times. The Victorian Government’s commitment to implement all 227 recommendations of 

the Royal Commission in Family Violence has flowed into a range of new policy directions, 

including for example: 

 10-year plan to end family violence; 

 Safe and strong: A Victorian gender equality strategy; and 

 Roadmap for Reform: Strong families, safe children 

Among the key initiatives within the Victorian family violence plan will be the establishment of 

a dedicated prevention agency and delivery in 2017 of a primary prevention strategy which 

will be Australia’s first ‘dedicated, funded and enduring primary prevention plan to end 

family violence’.8 

3.2.10 Aboriginal health and wellbeing 

Another key area of work over the current planning cycle for INW PCP has been under Koolin 

Balit: Victorian Government strategic directions for Aboriginal health 2012-2022. Building on earlier work 

under the Closing the Health Gap initiative and launched by the previous state government 

in 2012, Koolin Balit identifies a range of priorities and enablers for improving Aboriginal and 

Torre Strait Islander health across the lifespan through strategies to address risk factors, 

manage illness within effective health services, improve data and evidence, and ensure 

culturally strong Aboriginal services and culturally safe mainstream services. 

Following the change of government and amalgamation of DHHS, the future direction of 

Koolin Balit is uncertain. In 2016 a discussion guide for the development of a new Aboriginal health and 

wellbeing strategic plan was released for comment. The new strategic plan will combine Koolin 

Balit with the former Department of Human Service’s Human Services Aboriginal Strategic 

Framework 2013–15. No further details regarding timelines are currently available. 

The new plan is being developed in the context of a significant whole-of-government 

commitment to exploring Aboriginal self-determination and alongside a range of other plans and 

strategies such as: 

 Victorian Aboriginal affairs framework 2013-18; 

                                                      
7 Department of Health and Human Services (2016). Roadmap for Reform: Strong Families, Safe Children. (Accessed 1/1/17) 
8 Victoria State Government (2016). Ending family violence: Victoria’s plan for change. (Accessed 1/1/17) 

http://vicpcp.org/wp-content/uploads/2015/11/1-Roadmap-for-Reform.pdf
http://vicpcp.org/wp-content/uploads/2015/11/1-Roadmap-for-Reform.pdf
http://inwpcp.org.au/resources/identifying-and-responding-to-family-violence/
http://dvvic.org.au/_wordpress/wp-content/uploads/2016/12/Expanding-Early-Interventions-in-Family-Violence-in-Victoria-Report-DV-Vic-2016.pdf
http://www.rcfv.com.au/Report-Recommendations
http://www.vic.gov.au/system/user_files/Documents/fv/160803.10%2010%20Year%20Plan%20Booklet%20(Online).pdf
http://www.vic.gov.au/system/user_files/Documents/women/161108_Victorian_Gender_Equality_Strategy_ONLINE.pdf
/Users/jasonrostant/Desktop/PSR_R4R_28-4_Updated_Web_Version.pdf
/Users/jasonrostant/Desktop/1307014_koolin_balit_jul13_WEB%20-%20PDF.pdf
/Users/jasonrostant/Desktop/1307014_koolin_balit_jul13_WEB%20-%20PDF.pdf
http://www.dhs.vic.gov.au/__data/assets/word_doc/0011/963137/Aboriginal-health-and-wellbeing-strategic-plan-Discussion-guide.doc
http://www.dhs.vic.gov.au/__data/assets/word_doc/0011/963137/Aboriginal-health-and-wellbeing-strategic-plan-Discussion-guide.doc
http://consult.aboriginalvictoria.vic.gov.au/Open-Meeting
http://www.vic.gov.au/system/user_files/Documents/av/Victorian-Aboriginal-Affairs-Framework-2013-2018.pdf
http://www.dhs.vic.gov.au/about-the-department/plans,-programs-and-projects/projects-and-initiatives/roadmap-for-reform-strong-families,-safe-children
http://www.vic.gov.au/system/user_files/Documents/fv/160803.10%2010%20Year%20Plan%20Booklet%20(Online).pdf
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 Aboriginal employment strategy 2016-21; 

 Taskforce 1000 and the Aboriginal Children’s Forum; 

 Strong culture strong peoples strong families 10 year plan. 

Under emerging directions supporting Aboriginal community control and self-determination it 

is likely that resources previously utilised by INW PCP to improve cultural safety for Aboriginal 

and Torres Strait Islander people accessing mainstream services will no longer be available. 

Future funding is likely to be allocated through community controlled organisations. 

3.2.11 Consumer participation: Doing it with us not for us 

The overarching Victorian policy guiding consumer participation Doing it with us not for us 

(DIWUNFU) was reviewed throughout 2013, and in 2014 an evaluation report and discussion paper 

were released. The reports document national and international best practice examples of 

consumer participation at individual, healthcare system and whole-of-system levels and 

make a number of recommendations about: 

 Consumers, carers and communities: health literacy, communication skills, 

technology and self-management and strategies to support shared decision-making; 

 Organisations: accountability and leadership, measuring patient experience and 

using data to drive change, and building workforce and consumer capability system 

wide; and 

 Government and policy: approach, partnerships and performance monitoring and 

measurement. 

The review of DIWUNFU was one component of a wider review initiated by the former 

Department of Health to develop a new participation framework Equity in participation, to 

combine DIWUNFU with the Cultural responsiveness framework: Guidelines for Victorian health services, and 

a new health literacy strategy. Following the amalgamation of DHHS the current status of 

Equity in Participation is unknown. 

3.2.12 Absolutely everyone: State disability plan 

Developed throughout 2016, the new Victorian State Disability Plan 2017-20 commits to a range of 

actions for achieving greater inclusion and sets out priorities and actions for achieving 

inclusion under four key pillars: 

 Inclusive communities; 

 Health, housing and wellbeing; 

 Fairness and safety; and 

 Contributing lives. 

The plan focuses on key areas to drive change such as adopting a universal design 

approach, changing attitudes, and increasing access to affordable housing, public 

transport, schools and employment.9 It is developed in the context of the progressive roll out 

of the NDIS discussed in more detail in part 3.3.3. 

3.2.13 Other reforms and policy directions 

There are a range of other recent state-level developments relevant to the INW PCPs 

operating context, and that of its member agencies. Some of these include: 

 Education State: targets set for ensuring lifelong learning; happy, healthy and resilient 

kids; and breaking the link between poor education outcomes and disadvantage. 

 Hazelwood Inquiry: following on from the 2009 Victorian Bushfires Royal Commission (and even 

more recently the November 2016 thunderstorm asthma event in Melbourne), the Hazelwood 

Inquiry made a number of recommendations relevant to emerging environmental 

and emergency management-related incidents regarding improvements to 

integrated planning, improved data collection, cross-sector collaboration, improved 

communications, and community engagement. 

                                                      
9 Department of Health and Human Services (2016). State disability plan 2017 - 2020. (Accessed 1/1/17) 

http://www.dhs.vic.gov.au/__data/assets/pdf_file/0003/761367/Aboriginal-Employment-Strategy-2016.pdf
http://www.dhs.vic.gov.au/about-the-department/plans,-programs-and-projects/projects-and-initiatives/children,-youth-and-family-services/taskforce-1000
http://www.dhs.vic.gov.au/about-the-department/plans,-programs-and-projects/projects-and-initiatives/children,-youth-and-family-services/aboriginal-childrens-summit-and-ongoing-forums
http://www.dhs.vic.gov.au/__data/assets/pdf_file/0012/620202/Final_10_Year_Plan_Oct08_2nd_Edition.pdf
https://www2.health.vic.gov.au/Api/downloadmedia/%7B159FB4E6-044C-429C-8666-7A329851B582%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7B43D96892-08C9-4DD2-8BE9-D44D929F55AF%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7BF2955E99-8488-414D-94BC-D3B62CF0FBB9%7D
https://www2.health.vic.gov.au/about/participation-and-communication/consumer-participation/equity-in-participation
http://www.health.vic.gov.au/__data/assets/pdf_file/0008/381068/cultural_responsiveness.pdf
http://statedisabilityplan.vic.gov.au/application/files/2314/8062/9382/1610033_Victorian_state_disability_plan_2017-2020_Text_WEB.pdf
http://www.education.vic.gov.au/Documents/about/educationstate/targets.pdf
http://report.hazelwoodinquiry.vic.gov.au/
http://www.royalcommission.vic.gov.au/finaldocuments/summary/PF/VBRC_Summary_PF.pdf
https://myviews.justice.vic.gov.au/thunderstorm-asthma-emergency-response
https://dhhs.vic.gov.au/disability
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 Hospital safety and quality review: Following a series of perinatal deaths at Djerriwarrh 

Health Services in 2013 and 2014, Targeting zero: A review of hospital safety and quality assurance 

in Victoria was commissioned (the Duckett review). Impacting directly on a number of 

INW PCP member agencies, the review and the government response Better, safer care: 

Delivering a world-leading healthcare system also provide a number of broader insights and 

recommendations with respect to clinical governance, quality assurance, sharing of 

best practice, and collection and use of patient experience data of relevance ot the 

wider membership. 

 

3.3 Commonwealth government 

As in the previous section relating to state-based policy shifts, there has also been very 

significant policy change occurring at a federal level that has impacted the INW PCP and its 

member agencies. This section of the paper does not provide a comprehensive overview 

but focuses on a limited number of the most significant reforms – those relating to primary 

health, the NDIS and aged care, and the emergence of the Primary Health Networks as a 

significant new stakeholder in local planning and commissioning environments. 

3.3.1 Primary Health Networks 

Primary Health Networks (PHNs) were established in July 2015 to increase the efficiency and 

effectiveness of medical services for patients, particularly those at risk of poor health 

outcomes, and improve coordination of care to ensure patients receive the right care in the 

right place, at the right time.  

To achieve these aims PHNs work directly with GPs, other primary health care providers, 

secondary care providers, hospitals and the broader community to ensure improved 

outcomes for patients. They are guided by six key priorities for targeted work that include 

mental health, Aboriginal and Torres Strait Islander health, population health, health 

workforce, eHealth and aged care.10 

The PHN operating within the INW PCP catchment is the North West Melbourne PHN (NWMPHN). As 

with the local government areas outlined in section 3.1 of this paper, the PHN has also 

developed a range of community and population health data profiles for its catchment.  

The NWMPHN strategic plan 2016 outlines the organisation’s mission to strengthen primary health 

care and connect services across the system by responding to national and local priorities; 

improving quality of care and individual outcomes, and improving care integration and 

coordination across the continuum. Its externally focused strategic objectives include to: 

 Improve the prevention and management of chronic disease; 

 Improve access to care and coordination of care across settings  

 Effectively engage stakeholders; 

 Enhance the mental and emotional health and wellbeing of the community; 

 Improve health outcomes for vulnerable populations  

 Engage and support General Practice and other care providers  

 Undertake effective, evidence based commissioning  

 Achieve robust governance and stewardship 

Noting PHNs are primarily concerned with improvements in primary health care settings and 

their intersections with other parts of the health and community system, there are a number 

of intersecting roles and interests shared with PCPs, which are unique to Victoria. 

Role clarification, exploration of interface and collaboration opportunities, and reduced 

duplication are opportunities to explore in the next planning cycle. Given the NWMPHN 

operates in a catchment with four PCPs, collective approaches discussed in more detail in 

section 5.3.2 may provide more streamlined opportunities for PCP and NWMPHN 

engagement with each other. 

                                                      
10 Department of Health (2016). PHN background. (Accessed 1/1/17) 

https://www2.health.vic.gov.au/Api/downloadmedia/%7BA2E49181-1748-4D7E-8260-78622D9989DE%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7BA2E49181-1748-4D7E-8260-78622D9989DE%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7B07B6FA31-AD56-471A-AE5F-DC285F96C253%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7B07B6FA31-AD56-471A-AE5F-DC285F96C253%7D
http://nwmphn.org.au/
http://nwmphn.org.au/about/dsp-default.cfm?loadref=11
http://nwmphn.org.au/_uploads/_ckpg/files/About/MPCN_StrategicPlan2016.pdf
http://www.health.gov.au/internet/main/publishing.nsf/Content/PHN-Background
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3.3.2 National health care reforms 

In its paper Australian health care reform: Challenge, opportunities and the role of PHNs, the NWMPHN 

provides a useful overview of some of the current trends and issues impacting on the 

Australian health system.  

These include the episodic nature of care that is frequently ill-equipped to respond to the 

needs of an ageing population, vulnerable groups, and the increasing number of those with 

chronic illness including mental health issues. Growing health care and pharmaceutical 

costs, particularly in the acute health sector, are compounding these challenges.  

Driven by an interest to contain costs and share risk governments are increasingly looking to 

new approaches in health and other sectors such as the use of social impact bonds, big 

data analysis, and actuarial/insurance based approaches. 

Within this landscape a number of reforms are occurring or being explored, including for 

example the emergence of the PHNs themselves; review of the Medicare Benefits Schedule; 

consideration of new funding models including outcome and incentive-based, blended and 

capitation models; and exploration of new approaches to integrated care coordination through 

models such as the patient-centred medical home.  

The healthcare home is also explored in the NWMPHN paper The Health Care Home: What it means 

for Australian primary health care. In March 2016 the federal government announced the 

establishment of trial health care homes servicing up to 65,000 people across 220 practices 

for a two-year period from mid-2017. The health care homes will operate under a “bundled 

sum” model covering medical and allied health costs for people with chronic disease and 

complex care needs. At this stage no pilot homes will establish in the INW PCP and NWMPHN 

catchment. 

Counter-intuitively to concerns about rising health costs, the federal government abolished 

the National Partnership Agreement on Preventive Health and the national prevention 

agency in the 2014-15 budget. 

While these reforms often impact indirectly on the current core business of PCPs, they 

significantly impact the core business of many INW PCP members. They may therefore 

influence PCPs’ future core business as some areas or work are divested to other partners, 

new partners emerge, and different opportunities and priorities are engaged on behalf of 

members. 

3.3.3 NDIS and aged care reforms 

As identified earlier in this paper, among the greatest thematic shifts currently occurring 

within health and community service policy landscape is the marketization of service and 

promotion of consumer choice and control.  Nowhere are these more evident than in the 

progressive national rollout of the inter-connected NDIS and aged care reforms. 

The NDIS is being progressively introduced in all States and Territories from 2016-19 and will 

occur within the forthcoming INW PCP planning cycle as follows: 

 Yarra (North Eastern Melbourne Area): transitioned in July 2016; 

 Moreland (Hume Moreland Area): will transition 1/3/18; 

 Melbourne and Moonee Valley (Western Melbourne Area): will transition 1/10/18.    

In aged care a series of reforms designed to increase choice and control were announced 

and legislated in 2012. Those changes are the subject of a current legislated review and are 

being guided by an Aged care strategic roadmap released in 2016. 

In Victoria responsibility for HACC services for older people over 65 (or over 50 for Aboriginal 

and Torres Strait Islander older people) transferred to the Commonwealth in July 2016. 

Funding and service responsibility for current HACC recipients under these ages who are 

eligible for the NDIS will transfer to the Commonwealth and the NDIS according to transition 

phasing as described above. 

http://nwmphn.org.au/_uploads/_ckpg/files/About/Challenges%20%20Opportunities%20Feb2016.pdf
http://www.health.gov.au/internet/main/publishing.nsf/content/mbsreviewtaskforce
http://www.phcris.org.au/publications/researchroundup/issues/43.php
http://www.phcris.org.au/publications/researchroundup/issues/43.php
http://medicalhome.org.au/
http://nwmphn.org.au/_uploads/_ckpg/files/About/NWMPHN_DiscussionPaper_Health_Care_Home.pdf
http://nwmphn.org.au/_uploads/_ckpg/files/About/NWMPHN_DiscussionPaper_Health_Care_Home.pdf
http://www.aph.gov.au/about_parliament/parliamentary_departments/parliamentary_library/pubs/rp/budgetreview201415/healthfunding
https://agedcare.health.gov.au/reform/aged-care-legislated-review
https://agedcare.health.gov.au/sites/g/files/net1426/f/documents/04_2016/strategic_roadmap_for_aged_care_web.pdf


 

18 INW PCP STRATEGIC PLAN 2017-21: DISCUSSION PAPER AND ENVIRONMENTAL SCAN 

 

Victoria and other states are grappling with continued delivery of HACC and other services 

for younger people who are ineligible for the NDIS. As has been outlined previously, these 

challenges are marked for local councils who in Victoria are significant current providers of 

HACC services. There are also very significant uncertainties for providers of mental health 

services to people who prove to be NDIS-ineligible.  

While it is generally accepted that states will have a continuing role and obligations for the 

delivery of services through their disability, early childhood, mental health and health plans, 

funding and programmatic certainty is far from assured. 

A key feature of current aged care reform implementation is the national roll out in August 

2016 of a new web-based national registration, screening and assessment platform, My aged 

care. The web portal supports registration and initial assessment for people accessing aged 

care services for the first time or people whose needs or circumstances have changed 

significantly. It manages electronic referrals, client records and services delivered.  

The use of the My Aged Care portal as a device to (in theory) support choice, control, 

access to information and care coordination is an increasingly common feature also 

reflected in primary health (My health record), the NDIS, and for supporting consumer review 

and feedback (see for example Clickability and Patient Opinion). 

  

https://www.myagedcare.gov.au/
https://www.myagedcare.gov.au/
http://www.health.gov.au/internet/main/publishing.nsf/content/ehealth-record
https://clickability.com.au/
https://www.patientopinion.org.au/
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4.  Primary Care Partnership context 

PCPs are established networks of local health and human service organisations. Partner 

agencies come from many different sectors and parts of the system. They have different 

sizes, governance structures and priority populations.  

There are now 28 PCPs around Victoria that connect more than 800 organisations across 

many different sectors. Partner agencies include hospitals, GPs, local government, 

universities, community health services, disability services, problem gambling services, 

women’s health and family violence services, mental health services, sports groups, schools, 

police, and many more.  

Delivering a health system that provides the best value for clients, their carer's and local 

communities is an enduring challenge for the Victorian government, health services and 

stakeholders. This is a challenge PCPs have been addressing for sixteen years.  

4.1 PCP value proposition 

PCP’s collaborate by sharing skills and expertise and aligning effort. They improve the health 

and wellbeing of communities by finding ways to make the health and community sector 

system work better.  

In doing so, PCPs have contributed to developing an understanding and practice of cross-

sector partnerships; local, regional and catchment-based planning; collective impact; 

community engagement; and targeting of Integrated Chronic Disease Management (ICDM) 

and Integrated Health Promotion (IHP) initiatives to vulnerable communities.  

Understanding and defining PCPs’ value proposition has been complicated by the forces 

discussed in this paper, including the ever more crowded planning and partnership 

environment and accelerating rate of change. 

In the context of preparing for reforms in the primary care landscape dating back almost a 

decade, the following features were identified at the time as core to PCPs capability11: 
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Figure 8: Statewide PCP core skillsets, identity and point of difference (Hollo, 2009)  

                                                      
11 Hollo, A. (2009). Positioning PCPs in a reformed primary care landscape. Workwell Consulting, PPT presentation to PCP Statewide Executive meeting, June 2009 

• Partnership formation and maintenance to resolve complex health and social issues.

• Proven expertise in multi-level, whole-of-agency, inter-sectoral environments driven by 
shared outcomes.

• ‘Issue neutral’ providing flexible responses to emergent and complex needs.

• Building local capacity and evidence base to improve services and systems, reduce 
duplication and assist with demand management. 

• Scalable, encompassing varying degrees of networking, collaboration and integration. 

Core skillset

• 'Honest broker’: impartial and independent.

• ‘Opt in’, self-determining, inclusive and autonomous structures.

• Informed by community need not just organisational, service delivery or discipline 
imperatives.

• Social justice / determinants of health drivers.

• Conduit for translating health and social concerns between communities and policy 
makers / service funders.

Identity

• A consistent (statewide) framework which unites creativity with a stable program logic 
coupled with high tolerance of ambiguity and ability to manage complexity.

• A community-centric ‘whole picture’ approach to population health analysis and 
planning; data collection and aggregation; facilitating and focussing community 
engagement energy;  ‘opportunistic advocacy’ and ‘link-making’ on behalf of members; 
being a local ‘reality check’ and ‘testing point’ for system redesign.

• Commissioning projects which support illness prevention / wellness creation and 
population specific service access and coordination.

Point of difference
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Many of these features remain relevant to the operation and identity of PCPs today with the 

exception of the points of difference, particularly since the emergence of the PHNs whose 

core role and function significantly overlap with many of those previously held by PCPs. 

4.2 DHHS guidance to PCPs 

PCPs continue to operate under a now 16-year-old Department of Health paradigm which in 

the changing environment outlined in this paper is becoming less relevant. 

Individual PCPs are subject to a partnering agreement with DHHS, which covers a range of 

matters including PCP objectives, deliverables, term (and renewal or extension), membership 

and reporting.12 Amid some uncertainty about the PCPs future, the funding agreement has 

been confirmed for up to a further four years and PCPs are entering a new planning cycle 

for the period 2017-21. 

As part of their agreement with DHHS individual PCPs are required to have a strategic plan, 

approved by the Department, which should be developed according to seven guiding 

principles: 

 Tackling health inequities; 

 Person and family centred; 

 Evidence based and informed; 

 Cross-sector partnerships; 

 Accountable governance; 

 Wellness focus; and 

 Sustainability.13 

In addition, PCP strategic and operational directions are set by the Statewide PCP Program Logic 

2013-2017. The program logic aims to strengthen cooperation and integration across sectors in 

order to maximise health and wellbeing outcomes; promote health equity; and avoid 

unnecessary hospital presentations and admissions across three domains: 

 Early intervention and integrated care (including integrated chronic disease 

management and service coordination); 

 Consumer and community empowerment; 

 Prevention (including integrated health promotion).14 

In early February 2017, DHHS advised that the PCP program logic and reporting guidelines 

due to expire on 30th June 2017 would be extended for an additional twelve months to June 

2018, and that it would continue to liaise with PCPs to develop the program, priorities and 

reporting guidelines for the following period. The impact on strategic planning processes and 

timelines is yet to be determined.  

4.3 PCP statewide platform 

Vic PCP is voluntary alliance overseen by an Executive Committee comprised of 

representatives from PCPs in each region and is supported by a small number of paid, part-

time staff. 

In response to the changing policy landscape and continuing questions about PCPs ongoing 

role, points of difference, and value add to the system, Vic PCP undertook a review of its 

structure, purpose and resourcing in 2014-15 and developed a new Statement of Purpose in 

October 2015. 

Vic PCP exists to support and promote the primary care partnership platform and the 

broader use of partnerships to achieve improvements in population health and well-being. In 

order to achieve this Vic PCP: 

 Advocates for future investment in PCPs; 

                                                      
12 Department of Health and Human Services (2016). Primary Care Partnership governance. (Accessed 2/1/17) 
13 Ibid. 
14 Department of Health and Human Services (2016). Primary Care Partnerships strategic directions. (Accessed 2/1/17) 

https://www2.health.vic.gov.au/primary-and-community-health/primary-care/primary-care-partnerships/pcp-reporting
https://www2.health.vic.gov.au/Api/downloadmedia/%7B96B7359C-1CE9-43B0-B551-5C1CD80AC525%7D
https://www2.health.vic.gov.au/Api/downloadmedia/%7B96B7359C-1CE9-43B0-B551-5C1CD80AC525%7D
http://vicpcp.org/
https://www2.health.vic.gov.au/primary-and-community-health/primary-care/primary-care-partnerships/pcp-governance
https://www2.health.vic.gov.au/primary-and-community-health/primary-care/primary-care-partnerships/pcp-strategic-directions
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 Identifies and capitalises on new opportunities for growth in the PCP platform; and 

 Supports PCPs to deliver excellent outcomes that will improve the health status of all 

Victorians.15 

Vic PCP supports submissions and other inputs from across the platform into key policy debates and 

review processes. It engages PCP staff, governance groups and member agencies from 

across Victoria through a range of mechanisms including forums for Chairs and Executive 

Officers and networks and forums organised by sub groups representing each of the PCP 

program logic streams. It is funded by contributions from all PCPs according to a percentage 

of funding formula. 

In addition to efforts supporting improved coordination and collaboration across the 

statewide PCP platform, so too are opportunities being explored at regional levels. The INW 

PCP has explored opportunities for improved partnership with its North West Metropolitan 

Region colleagues, discussed in more detail in section 5.3.2. 

  

                                                      
15 Vic PCP (2016). Victorian Primary Care Partnerships (PCPs). (Accessed 2/1/17) 

http://vicpcp.org/submissions/
http://vicpcp.org/about-us/
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5. Inner North West Primary Care Partnership context  
The INW PCP was formed in 2010 and currently comprises 38 health and human service 

agencies within the four local government areas of Melbourne, Yarra, Moreland and 

Moonee Valley. (see Appendix 1) 

The INW PCPs vision, founded on a social model of health, is for strong partnerships, equitable 

outcomes and healthy communities. The INW PCP seeks to achieve this vision through 

sharing collaboration and expertise across the partnership by:  

 Engaging and supporting partners to facilitate inter-sectoral integration in primary 

health care;  

 Engaging partners across sectors to respond to the social determinants of health; 

 Using evidence to inform actions and improvements; 

 Demonstrating the value of health promotion and chronic disease, prevention and 

early intervention; and 

 Advocating for improved outcomes for consumers and communities by engaging 

and collaborating with member agencies in the primary care sectors, community 

sector and local government around integrated health promotion, service 

coordination and integrated chronic disease management. 

5.1 Current structure and strategic directions 

The INW PCP is overseen by a Governance Group comprised of 12 senior representatives 

from member agencies (see Appendix 1).  

With current key deliverables in areas including partnership, integrated health promotion, 

service coordination and integrated chronic disease management, the work of the INW PCP 

and its staff is supported by two member-driven alliances – one for health promotion and 

another for service coordination/chronic disease. 

The INW PCP current Strategic Directions 2013-17 includes two strategic priorities: 

1. Prevention of violence against women (inclusive of children and families); and 

2. Improve system capacity to increase prevention and support people from priority 

populations with chronic disease and its co-morbidities. 

A range of strategies and projects supports each strategic priority. An overview of key INW 

PCP projects is available at Appendix 2. 

5.2 Strengths, challenges and opportunities 

In December 2016, a brief workshop was held with INW PCP Governance Group members to 

identify key strengths, challenges and opportunities for the partnership as its heads into the 

next planning cycle. Summarised below, many of the themes identified by the Governance 

Group support those earlier identified as part of the partnership evaluation discussed in more 

detail in section 5.3.1. 

5.2.1 INW PCP strengths 

Consistent with the value proposition discussed in section 4.1 above, Governance Group 

members identified a range of strengths related to the local connectedness and diversity of 

the INW PCP partnership. Members cited strong understanding and acknowledgement of 

local community need particularly for vulnerable communities, and the capacity to bring 

together diverse parts of the primary care and community services system to work 

collaboratively towards system improvements. 

The benefits of the collaborative approach were manifold. Collaboration enabled partners 

to connect in both formal and informal ways, and to deliver projects and outcomes not 

achievable in isolation. Examples included work to improve cultural safety in mainstream 

organisations through Koolin Balit, family violence responses and improvements to diabetes 

management.  

http://inwpcp.org.au/wp-content/uploads/2015/04/Strategic-Directions-Nov-2015-hi-res_August-2016.pdf
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Collaboration also enables organisations to leverage off one anothers’ work, particularly 

where priority activities were additional to individual members’ core business. Coordination 

of this effort enables members to understand issues, who’s involved, and how and where 

they can make a difference. 

The INW PCP partnership helps create impact. Members identified the importance of 

research and practice materials developed by the INW PCP, and the contributions made to 

planning processes. Collectively and individually, members are able to engage with key 

policy and planning discussions, harness available resources, and develop a more nuanced 

understanding of how issues across the continuum and at a systems level impact locally. 

Participants cited several examples of PCP input and influence on key emerging policy 

directions. 

The availability of PCP resources is a key strength enabling the partnership to achieve its 

objectives.  

5.2.2 INW PCP challenges 

Governance group members cited continuing challenges for the PCP platform in clearly 

articulating its value proposition, particularly given the frequent invisibility of partnership work. 

A combination of key messages and consistent refining and communication of them were 

identified as critical. 

Recognising and better leveraging the value of the full partnership was also identified as an 

area for further attention. Members identified a need to look beyond the limited available 

staffing resources within the INW PCP and better harness the contribution made by all 

members.  

Members cited limited reach into their organisations of the work of the INW PCP beyond key 

people working on projects, and the importance of creating more touch points between 

members and the partnership. The partnership review similarly highlights opportunities to shift 

from transactional to transformative partnership arrangements. 

Members cited a range of challenges relating to competing priorities, shared planning and 

limited available resources. All members are bound by their own strategic priorities and 

accountabilities making alignment of effort and strategic directions challenging. Multiple 

and shifting planning levels and mechanisms create duplication and additional complexity. 

Examples of improvement and success were cited, including for example the shift towards 

alignment of PCP planning cycles with local government MPHPs, as well as collective impact 

approaches to planning in specific areas such as the INCEPT prevention of violence against 

women project. 

Lack of DHHS clarity about its desired role and purpose for PCPs, particularly in an 

environment where roles, responsibilities and boundaries between key stakeholders are 

rapidly changing, and new potential partners are emerging, was identified as a key 

challenge. 

5.2.3 INW PCP opportunities 

Notwithstanding the challenges associated with a rapidly changing external environment, 

Governance Group members identified a range of opportunities for the INW PCP as it moves 

into its next planning cycle. Some opportunities invite discussion about refined or changed 

directions and require further exploration. Further recommendations to explore new 

opportunities were also identified in the partnership evaluation discussed in section 5.3.1.  

Among the range of opportunities identified by the Governance Group were: 

 Stronger engagement with other PCPs and DHHS through the program logic working 

group, to inform future directions and outcome evaluation measures for the PCP 

platform; 

 Opportunities arising from the strengthened primary prevention focus in key policies 

including Health 2040, the Royal Commission into Family Violence and the Roadmap 

for Reform; 
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 Opportunities to influence and engage with the place-based discussion paper and 

its proposed development of a performance framework; 

 Active consideration of the PCP relationship to and engagement with new and 

emerging stakeholders, including for example with: 

o the Metropolitan Partnerships; 

o private and interstate providers emerging as a consequence of primary 

health, NDIS and aged care reforms; 

o expanded Victorian membership arising from the amalgamation of DHHS; 

and 

o supporting the increasing interest in community-based options that divert and 

minimize reliance on the acute health system. 

 Prioritised focus to clarify and negotiate roles, relationships and boundaries with the 

North West PHN to reduce duplication and enhance the interface between 

respective leadership roles for primary prevention and early intervention; 

 Consideration of the PCP role as a neutral but active observer and advocate in 

relation to system reforms – bringing local evidence and experience of loss of 

services, reduced funding, added navigation complexity especially for vulnerable 

communities; 

 Reduced siloing of effort and duplication of effort within the INW PCP organisational 

structure; 

5.3 Other current INW PCP planning initiatives 

In recent months the INW PCP has undertaken a number of initiatives with a direct 

relationship to the current strategic planning process. 

5.3.1 Partnership evaluation 

In March 2016, the INW PCP Governance Group commissioned an evaluation of the 

partnership and engaged The University of Melbourne to undertake this work. The purpose of 

the evaluation was to identify partnership drivers, actions and outcomes resulting from the 

partnership, and contextual factors influencing collaborative partnership.  

The findings, recommendations and evaluation framework were finalized in late 2016 and 

are an important source of information to support the current strategic planning project. 

They include a range of drivers for members’ participation in the partnership, actions resulting 

from that engagement and outcomes. Further to those identified in section 5.2 above, the 

evaluation identified a range of key strengths and challenges and made a series of 

recommendations to optimize the INW PCP collaborative partnership into the future. 

A summary of the partnership evaluation findings and recommendations is at Appendix 3.  

5.3.2 Collaboration between the PCPs of the north west metropolitan region 

In recent years the PCPs of the North West Metropolitan Region – INW PCP, HealthWest 

Partnership, Hume Whittlesea PCP and North East PCP - have invested to promote 

collaboration across the region.  

A Statement of intent to collaborate developed in 2014 has supported monthly meetings 

between EOs and the delivery of a range of joint projects in areas including: 

 NWMR Identifying and Responding to Family Violence project; 

 NWMR Koolin Balit project; 

 North West Metropolitan Alliance project (HACC transition); 

 Building Organisational Health Literacy Responsiveness Project; 

 Preventing Harm from Gambling projects;  

 Healthy Ageing in Public Housing project;  

 Workforce Development – Integration across NWMR; 

 Physical Health Matters Too project (HWPCP and NEPCP); and 

 Accredited course in service coordination. 
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Significant opportunities exist to refine, improve and scale these efforts and in mid-2016 a 

series of workshops and conversations were held between the Executive Officers of the four 

PCPs to reflect on: 

 current partnership strengths and areas for development;  

 opportunities to strengthen regional PCP structures and approaches to support 

greater influence and improved outcomes; and  

 engagement of key (and changing) stakeholders including DHHS, governance group 

members, PHNs, members, and communities. 

As an outcome of the discussions, early work commenced to develop a value proposition for 

a potential new approach to joined up, regional collaboration. The features of a potential 

new model were proposed to include: 

 a collective impact approach shared across the four NWMR PCPs; 

 a shared plan developed regionally and delivered locally; 

 up to four shared priority focus areas or vulnerable groups with each PCP responsible 

for regional leadership of one, and local delivery of all; and  

 new governance arrangements to support regional coordination and local delivery. 

Perceived benefits of such an approach include: 

 continued delivery of innovative, place-based initiatives enabling locally-identified 

solutions, community participation and co-design within a more aligned, coordinated 

and integrated regional approach; 

 efficient use of limited resources through reduced duplication, scaled effort, pooled 

resources, and use of shared processes and systems; 

 access to shared data to inform planning and enable flexible allocation of resources 

according to needs of vulnerable population groups within catchment, region 

and/or sub-regional areas (see figure 2); 

 increased influence and authority through a united approach and voice, including 

with respect to the development of the statewide DHHS PCP plan and program logic 

and regional engagement with the PHN; 

 increased opportunities for shared learning and expertise between PCPs and across 

project areas leading to the development of new service models; 

 greater capacity to consider strategic investment opportunities and/or attract new 

resources for projects of scale; and 

 increased expertise in catchment-based, regional prevention and measurement of 

triple bottom line outcomes. 

The proposal for a new approach and structure is in the very early stages of development 

and requires significant further discussion with PCP members and other key stakeholders. 

5.3.2 INW PCP Alliance planning 

As outlined in section 5.1 and illustrated in Appendix 1 and 2, the majority work of the INW 

PCP is supported by two member alliances – the Integrated Health Promotion Alliance and 

the Service Coordination/Chronic Disease Alliance. 

In recent months, both alliances have undertaken various reviews of their activities, terms of 

reference and/or structures. These reviews have been undertaken in anticipation of the 

forthcoming INW PCP strategic planning process. 

A workshop with members of the SC/CD Alliance in November 2016, identified a high degree 

of participant alignment about the purpose of the Alliance as well as opportunities for its 

improved functioning. Broadly, participants agreed that while information sharing and 

opportunities to engage with colleagues were important features of the Alliance, they were 

keen to ensure the Alliance had a clearer, action-oriented purpose explicitly linked to INW 

PCP strategic directions. 

Members of the Alliance in attendance recommended consideration be given to a revised 

structure and terms of reference that would position the Alliances as planning, monitoring 
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and reporting linkages between the operational delivery of specific project working groups 

and the broader strategic objectives of the INWPCP.  

As with discussions relating to possible new ways of working with the other PCPs within the 

NWMR, these discussions about internal structures, roles and functions also require further 

exploration.  
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APPENDIX 1: INW PCP membership and organisational chart
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The purpose of the Inner North West Primary Care Partnership/INW PCP Governance Group is as follows: 
1. Develop, implement and monitor strategic directions;
2. Further develop robust governance systems and process;
3. Take responsibility for the Primary Care Partnership/PCP internal accountability;
4. Implement appropriate management structures and processes for the PCP to enable planning and effective change within and between partner agencies and the broader health system;
5. Provide decision making with respect to the PCP planning, priorities and activities;
6. Actively support the PCPs vision and core values and
7. Communicate with PCP members and stakeholders.
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To contribute to identifying shared Integrated Health Promotion (IHP) vision, priorities and goals, and developing complementary objectives and strategies, for the Inner North West Primary Care Partnership (INW PCP) IHP Plan and member agencies’ 
health promotion (HP) and Municipal Public Health and Wellbeing (MPHW) Plans to strengthen IHP practice in the INW PCP catchment by: 

- Driving a coordinated best practice primary prevention approach to shared IHP priorities across the four Local Government Areas (LGAs) 
- Advocating for greater understanding of, participation in and commitment to a collaborative response by agencies within the INW PCP catchment that addresses shared priorities within a social determinants framework 
- Building intersectoral and collaborative IHP partnerships.  

To identify and facilitate opportunities to address Health Promotion (HP) workforce development needs. 
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 To drive and monitor chronic disease and service coordination priorities as they relate to the strategic directions of the INW PCP
 To support, coordinate and establish priorities for enhancing provision of chronic disease activities in the Inner North West
 To support and advise on priority service coordination activities undertaken within the Inner North West
 To build the capacity of evidenced based chronic disease management practice through linkages and partnerships
 Provide a communication forum to discuss current/proposed initiatives with a focus on integrating work across the Inner North West
 Direct the establishment of working groups for specific projects as required
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Building upon the Closing the Health Gap Project, the NWMR Koolin Balit Project aims to enhance the capacity of mainstream agencies in the N&WMR to provide high quality, culturally responsive and respectful services to the Aboriginal Community. 
Thereby increasing access by Aboriginal people to the services they need, and as a result improving their health and wellbeing.  This project is being conducted by four PCP across the NWMR region. 
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The Inner North West Primary Care Partnership, together with its member agencies seeks to develop a consistent, integrated approach to person centred care planning practice in the Inner North West catchment in order to enhance communication 
and service coordination between agencies and ultimately improve client outcomes. 
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 The Care Pathways Projects include the following: 
 Diabetes Services Review Collaborative Project
 Cardiac Services Review Collaborative Project
 Respiratory Services Review Collaborative Project
The projects aim to improve current pathways of care for populations with diabetes, cardiovascular and respiratory disease, whereby consumers can access the right service, in the right setting, at the right time. 
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The Self-Management Network provides opportunities for health professionals to share self-management practices and innovations, network, collaborate and share relevant service information. 
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The Identifying and Responding to Family Violence project aims to assist PCP member agencies in the NWMR to provide a more streamlined and coordinated service system response to the diversity of women and children experiencing family violence. 
The working group utilises a quality improvement framework, identifying areas for improvement and implementing changes within and between their organisations in order to develop consistent principles and processes in the region so that all staff 
can identify and respond to family violence. 
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 INCEPT is a collaborative evaluation initiative which aims to build a consistent approach to evaluation, and to better understand the collective impact of local preventing violence against women (PVAW) health promotion initiatives. 
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The project aims to pilot the organisational health literacy responsiveness (Org-HLR) self-assessment tool, and support partner organisations to identify their HL strengths and limitations. 
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The project aims to further develop referral pathways and an assertive outreach model that connects community allied health and nursing services with older persons 50+, including Aboriginal and Torres Strait Islander and Culturally and Linguistically 
Diverse communities. The INW PCP provided evaluation support to Merri Health throughout the project and hosted a regional forum to share lessons learned from the project. 

APPENDIX 2: Current INW PCP Projects



Evaluating the Effectiveness of the Inner North West Primary Care Partnership as a 
Collaborative Partnership 

FINAL EVALUATION REPORT BRIEF –November 2016 

Dr Lucio Naccarella, PhD, Health Systems & Workforce Unit, Centre for Health Policy 
Melbourne School of Population and Global Health, The University of Melbourne 

_______________________________________________________________________________________ 

BACKGROUND 
The Inner North West Primary Care Partnership (INW PCP) 
aims to facilitate sustainable systems by building the 
capacity of member organisations to implement, evaluate 
and sustain evidence informed practices. The University of 
Melbourne was commissioned to evaluate the 
effectiveness of the INW PCP as a collaborative partnership. 
Workshops were conducted with the INW PCP Evaluation 
Governance Group members, the INCEPT project; the 
Identifying and Responding to Family Violence Project; the 
Diabetes Services Review Collaborative Project; and the 
Chronic Disease and Service Coordination Alliance. 
Workshops focused on: partnerships drivers, actions and 
outcomes resulting from the partnerships, and contextual 
factors influencing collaborative partnership.  

EVALUATION FINDINGS 
A total of five workshops were conducted involving 41 
participants who had a diversity of experiences (but not 
representative).  The evaluation revealed key drivers for 
participating in an INW PCP collaborative partnership, 
including:  
• Organisation focussed drivers (to develop intentional

working relationships; to gain knowledge; to achieve 
organisational priorities) and 

• Shared focussed drivers (to increase system efficiency;
to advocate; to demonstrate outcomes; to respond to 
policy reforms; and to undertake joint planning). 

The INW PCP collaborative partnerships are resulting in key 
actions, including: resource development; partnership 
development; leadership development; infrastructure 
development; and workforce development. The key actions 
were contributing to key outcomes at an  
• Individual level (increased staff knowledge, skills, trust,

collaborative culture; and use of evidence) 
• Organisational level (increased ownership, authority,

accountability; collective impact; communication; and 
priority setting); and 

• Systems level (decreased resource duplication;
increased use of appropriate referral pathways; and 
increased systemic cross regional approaches).  

Key strengths of the collaborative partnerships included: 
• INWPCP perceived as credible, independent and

trustworthy; conduit and ‘backbone’; having dedicated 
Coordinators; authorised roles;  

• Member agencies have: system change clarity; shared
need, knowledge, priorities, practices and systems; 
authorising environment; shared leadership, 
accountability; collective lens. 

• Projects with: clear rationales, consultative and
implementation process; and underpinned by asset 
based community development approaches.  

Key challenges to the collaborative partnerships included: 
• INW PCP member agencies have differing drivers,

cultures, competing or differing priorities, values, 
practices, systems, readiness and capacity to commit; 

• Increasing services system complexity and ongoing
service system reforms; 

• INWPCP work is to facilitate and not to undertake
systems change – hence often invisible, leading to a 
lack of shared accountability; 

• System change efforts are not a one-off event, but
need to be embedded and self-sustaining. 

RECOMMENDATIONS 
To optimise the INW PCP collaborative partnerships, six 
recommendations are proposed: 
1) Re-naming and re-framing the collaborative

partnerships as ‘Transformational Collaborative 
System Change Partnerships’.  

2) Aligning collaborative partnerships efforts with
systems change foci 

3) Further investing in a member engagement
assessment strategy 

4) Further investing in shared governance structures and
processes and accountability systems 

5) Assessing sustainability of intended actions and
outcomes 

6) Investing in a Transformational Capability Evaluation
Framework focused on: member engagement, 
governance structures and processes; and 
accountability systems. 
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